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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. ANN' S COLLEGE FOR WOVEN

Name of the head of the Institution Dr. Sr. P. Anrutha
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

040- 23513020

Mobile no.

8008161972

Registered Email

stann_col | ege@ahoo. co.in

Alternate Email

i gacwi ng@mei | . com

Address Sant oshnagar Col ony, Mehdi pat nam
City/Town Hyder abad

State/UT Tel angana

Pincode 500028

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

29- Apr - 2015

Type of Institution Wonen
Location Ur ban
Financial Status private

Name of the IQAC co-ordinator/Director

Dr. Smita Asthana

Phone no/Alternate Phone no.

04023513020

Mobile no.

9849064849

Registered Email

stann_col | ege@ahoo. co.in

Alternate Email

i gacwi ng@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. st annscol | egehyd. com agar . h
tm

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. st annscol | egehyd. coml al nrana
c.htm

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBITELETen Period From Period To
2 A 3.41 2013 05- Jan- 2013 04- Jan- 2018
3 A+ 3.31 2018 02- Nov- 2018 01- Nov-2023
6. Date of Establishment of IQAC 24- Jan- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.stannscollegehyd.com/aqar.htm
https://www.stannscollegehyd.com/aqar.htm
https://www.stannscollegehyd.com/almanac.htm
https://www.stannscollegehyd.com/almanac.htm

Meetings - Deans 08-Jun-2018 7
2
NAAC Peer team Visit 14- Sep- 2018 240
2
Cof fee wi th Coordi nat or 21-Jan- 2019 30
1
Yout h Sunmi t 15- Feb- 2019 930
1
Facul ty Devel opnent 08- Mar - 2019 140
Program (Virtual 1
Nati onal Sem nar 25- Mar - 2019 180
1
I nternal Audit 16- Apr - 2019 180
2
Ext ernal Audit 18- Apr-2019 180
2
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St. Ann's CPE vce: 2014 12600000
Col I ege for 15
Wonen
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2135_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2135_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2135_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2135_Minutes.pdf

1. Peer Team Visit 14th and 15th Septenber 2018 and college is Accredited with A
Pl us Grade on 2nd Novenber 2018

2. Curriculum Revision epartments cnducted Board of Studies neetings and revised
the rel evant changes in their respective subjects and was approved by Academ c
Counci |

3. Youth Summit 15th February 2019 around 12 resource persons from vari ous
professional fields enlightned nore than 800 enthusiastic students

4. Online Feedback using google forms Institution nade use of Google fornms for
collecting the Entry and Exit feedbacks

5. Devel opnent of Questionnaires and Tenpl etes | QAC devel oped questionaire for
coll ecting feedback from students, staff, alumi, peers , parents and enpl oyers
and Tenplets were prepared for teaching schedule, |esson plans, course profiles
and departnment annual reports

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Pl ans for Autonony Curricul ar Revision and new courses
i ntroduced
I nduction and orientation progranmmes Faculty w se induction programes held

with freshers and their parents

Academ ¢ Enrichnent plans Nati onal and International sem nars,
CGuest | ectures, workshops, and training
programes were held

Student centric Activities Intra and intercollegiate, literary,
cultural and acadeni c conpetitions were
or gani sed

Field visits field trips to industry, |abs ,

Research institutions and historical
pl aces were organi sed

Focus I CT Wfe facilities inproved , conputers
and AV Ai ds added, Skype sessions and
nobi | e apps

Val ue enri chnent Year round awareness canps, field
visits by outreach units and
departnents

Academ ¢ and Adm nistrative Audit Internal Audit by | QAC and Externa
Audit by Peer Team

Cof fee wi th Coordi nat or one to one interaction with Heads of
Departnments and Committees

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2135_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2135_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC 21- Sep- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Sep- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 25- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation System at
St.Ann’s Data is the lifeline of every
educational institution. Right fromthe
student turnover rate to the financial
records, every piece of data that is
associ ated with the coll ege paves way
for its developnent. MS helps in for
an optimum di stribution of resources
and services to yield maxi mum benefits
to students, teachers, and the
managenent alike. MS @St.Ann’s is a
central data repository capable of not
only gathering, organizing and storing
data but al so assists in processing and
analyzing it and generating various
reports fromit. It is specially
designed to nonitor the performance of
education prograns offered by the
institute and to nanage the

di stribution and allocation of
educational resources. For Students
Students are at the heart of an
educational institution. MS at St
Ann’s stores crucial student data such
as personal profile, program and
courses opted, examand results
records, and library details. It is
connected to LMsS and AMS ( Academ cs
Managenent Systen) and col |l ege website
to nake it a conprehensive information




system W have inplenented an online
att endance managenent systemin M S,
whi ch has hel ped in nonitoring the
attendance of students. For Teachers
M S hel ps to track student data such as
att endance, and perfornmance by

provi di ng qui ck access to data on any
student or a group of students which
can be sorted, filtered, and arranged
accordingly within a few clicks. It

al so enables themto integrate their

| essons plans, PPTs, video |ectures,
online assignnents to the coll ege LM,
t hus enhance the teaching | earning
process at St. Ann’s. For The
Managenent Managenent finds ease of
tracki ng and anal yzi ng resource

di stribution and expenditures that the
managenent invests in right fromassets
and infrastructure to study aids and
activities. The conpl ete data about all
enpl oyees, personal, professional,
educati onal and service records are
mai ntained for all adm nistrative
purposes. MS @St.Ann’s is a
userfriendly and efficient system
assisting the institution a step
further in the right direction and

i nproving ease for data access. It
fully utilizes and efficiently tracks
resources and hel ps in making
appropriate decisions. St. Ann’s MS
hone page has nodules on ¢« Hone ¢ Staff
? UG Faculties ? PG Faculties ?

Admi nistrative Staff ? Attenders ?
Auxiliary Staff e Students ¢ Notices ?
Faculty ? Students e Publications Qur
I nhouse team upl oads/ updates the
content regularly and confidentiality
is maintained for faculty data. This
digital tool helps us to build

awar eness of the past and ongoi ng
per f or mance.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA 111 EPP 02/ 03/ 2018
BA 129 HEP 02/ 03/ 2018
BA 130 PEP 02/ 03/ 2018
BA 156 HPP 02/ 03/ 2018




BA 258 HLP 02/ 03/ 2018

BA 263 PLP 02/ 03/ 2018

BCom 401 Accounti ng 09/ 02/ 2018

BCom 401 Fi nance 09/ 02/ 2019

BSc 445 BzC 31/01/ 2018

BSc 474 MECS 05/ 02/ 2018
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
BSc M Gz 15/ 06/ 2018 GENSOGA - 15/ 06/ 2018
Medi cal
genetics
BSc M Gz 15/ 06/ 2018 GEN506B - 15/ 06/ 2018
Br eedi ng and
genone
evol ution
BSc M Gz 15/ 06/ 2018 GENGO8A - 15/ 06/ 2018
Ani mal Cenetics
BSc M &z 15/ 06/ 2018 GEN608B - 15/ 06/ 2018
Pl ant genetics
BCom I nt er nati onal 15/ 06/ 2018 15/ 06/ 2018
Fi nance and | FA- 301Advanced
Mar ket i ng Accounti ng
BCom I nt ernati onal 15/ 06/ 2018 | FA- 302Manage 15/ 06/ 2018
Fi nance and ment Accounti ng
Mar ket i ng
BCom I nt er nati onal 15/ 06/ 2018 15/ 06/ 2018
Fi nance and FA- 303Cor por at e
Mar ket i ng Tax
BBM Managenent 15/ 06/ 2018 BBMLO4- 15/ 06/ 2018
Busi ness
Exposur e& Wnen
Ent r epr eneur shi
p
MCA Masters in 15/ 06/ 2018 MCA 15/ 06/ 2018
Comput er 303- Desi gn
Applications anal ysi s and
Al gorithns
BSc MPCs, MECs, MSCs 15/ 06/ 2018 CSC303- Dat a 15/ 06/ 2018
Structures
usi ng C++
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/2135_Syllabus_revision_1579857553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/2135_programmes_on_employability_1580369350.xlsx

BBM Per sonal Devel opnent and 14/ 06/ 2018
Conmmuni cai t ons
BSc Bi oenergeti c, Bi ol ogi cal 14/ 06/ 2018
oxi dation & Enzynol ogy
BSc nt er nedi ary netabolism 14/ 06/ 2018
BSc Bi oenergeti c, Bi ol ogi cal 14/ 06/ 2018
oxi dati on & Enzynol ogy-
Practical Course
BSc Internedi ary netabolism 14/ 06/ 2018
Practical Course
BSc Bi ochem stry and 14/ 06/ 2018
Bi ostatistics
BSc Bi ochem stry and 14/ 06/ 2018
Bi ostatistics-Practical
course
BSc M cr obi ol ogy and 14/ 06/ 2018
| mrunol ogy
BSc Taxonony of Angi osper s 14/ 06/ 2018
and Medicinal Plants
BSc Taxonony of Angi osper s 14/ 06/ 2018
and Medi cinal Pl ants-
Practi cal Cour se
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BA EPP, HEP, PEP, HPP, HLP 15/ 06/ 2018

BBM Managenent 15/ 06/ 2018
BCom Ceneral, |IFA, Computer 15/ 06/ 2018

Appl i cations, Foreign
Trade, Honours

BSc M5Cs, MPCs, MECs 15/ 06/ 2018

BSc BzC 15/ 06/ 2018

BSc MCZ, MCB, GCM GCZ, NCZ, 15/ 06/ 2018

NCB, BBCM GCZ, BBC, NCB

MCom Conmer ce 15/ 06/ 2018

VBc Chem stry 15/ 06/ 2018

VBc Mat hemat i cs 15/ 06/ 2018

MBA Managenent 15/ 06/ 2018
MCA Masters in Conputers 15/ 06/ 2018

Appli cations

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2135_Program_introduced_1580116294.xlsx

| HC( I ndi an Herit age 15/ 06/ 2018 1073
Cul ture)
Sci ence Envi r onnent 15/ 06/ 2018 1027
Somputer Skills 15/ 06/ 2018 546
Human Ri ghts 15/ 06/ 2018 486
HVPE (Human Val ues 15/ 06/ 2018 1073
Pr of essi onal Et hics)
Fi ni shi ng School 15/ 06/ 2018 982
Gender Studies 15/ 06/ 2018 982
Bonsai 15/ 06/ 2018 25
NCC (National Corp Cadet) 15/ 06/ 2018 36
NSS (National Soci al 15/ 06/ 2018 200
Servi ce)

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Internship on
Conmmuni cation skills and
Mass Media at PRI SM
Educational Society ,
Aneer pet , Hyderabad.

2

BA

Rur al
Pr ogr ammear

Devel opnent
NI RD

20

BCom

Recrui tnent and sel ection
process in HRM of wi pro

conpany

BSc

Practical Training
Program on Di agnosi s and
Managenent of Genetic
Di seases ( Summer
i nt ernshi ps)

BSc

Training in “Advanced
Tools O Bioinformatics”

10

BSc

Ti ssue cul ture studies on
fenugreek seeds (Field
proj ect s)

BSc

A survey and
observational study on
Food sanitation and
Hygi ene practices anpong
street food vendors and
food handlers in food
joints- Bsc Final yr
Students- SEM V

90

BSc

A survey on Know edge and
practi ces anong not hers
of school going
chi | drenregar di ng packed

95



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2135_Value_added_courses_1580117822.xlsx

| unches. - BscSecond yr
St udent s
BSc Astronony project- data 4
anal ytics
BSc "AProj ect Report on Data 4
Vi sual i zation "

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St. Ann’s believes that Feedback is an essential part in making education
better effective. In this process the institution involves all its stake

hol ders to share their valid and reliable assessnent to bring necessary

i nprovenents in conceptualizing the curriculum organizing the content materi al
and adopting effective methods of l[earning A structured questionnaire “SAFI RE’
(St. Ann’s focus on inpression and reflections) was adm nistered to obtain
formal feedback from various stakehol ders (Parents, Alummi, Enployers, Peers
and students). Basic structure of the feedback forns include questions in |ine
with criterias as nentioned below fromrespective stake hol ders. Students e
Course content ¢ Allocation of tinme « Unit wise allocation ¢« Course conpetency
e Course credits Peers  Curricula relevance to |ocal/regional/national/globa
needs ¢ Professional /Conmmunicational and enpl oyable skills ¢ Value addition

t hrough courses under CBCS « Credits Grading systeme Eval uation system

Enpl oyers ¢ Curricula ¢ Academnic excellence ¢« Technical Skill e

I nt er personal / Conmruni cation skill ¢ Enployable skill Alumi ¢ Course content e
Rel evance ¢ Add-on courses ¢ Value orientation ¢ Overall Parents ¢ Course

rel evance ¢ Senmester system e Teaching ¢ Technol ogy incorporation ¢ Eval uation
Feedback received fromdifferent sources are anal yzed and di scussed initially
at the departnental level. ¢ Necessary renedial neasures in regards to
students’ need towards teaching nethods, teachers’ quality, approachability,
renedi al coaching etc..are planned during the discussion. Secondly, during the
departnental neeting with Principal and Dean Academ cs these points are

del i berated over and the necessary action plan is nade. ¢« Major suggestions
regardi ng i ntroduci ng new Progranme/ Course establishing new facilities are

di scussed at Planning and Eval uati on commttee, proper action plan is devised
and the sane being deliberated at respective statutory boards nanely, BGCS,
Exami nation conmittee and Academi c council. Final proposal is presented at
Governing body neeting for ratification. Ratified proposals will cone into
action during the follow ng academ c year. Based on the feedback anal ysis
report of the year 2018-19, the follow ng actions were taken to the appropriate
suggestions. Students - Suggestions — 1. Request to start Coaching Training for
P. G entrance and other Conpetitive exans 2. Orientation for Sunmer internships
3. Interest towards ALP Action Taken- 1. Career oriented course -Mdia

Conmuni cation in Hindi H ndi typing and conversation conponent has been

i ntroduced Dept.of Mathematics planned to initiate from 2019-20 2. Dept. of



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2135_Projects_undertaken_1580375893.xlsx

Busi ness admi ni stration has conducted Oientation before their internship and
made students to undertake summer internship confortably . 3. Inplenented on-
i ne courses through MOOCs/ NPTEL/ SWAYAM for extra credits Parents Suggestions
— 1. Request to conduct weekly slip tests Action Taken 2. Departnents planned
different types of weekly assignnments /study plans Al umi Suggestions — 1.

I ntroduction of new El ective courses. Action Taken 1. Business Analytics a DSE
course has been introduced, in collaboration with I QA London by the departnment
of Busi ness adm nistration Enpl oyers Suggestions — 1. Need for inprovenent in
communi cation and Professional skill 2. Canmpus Recruitnment Training classes
were conducted for 3 nonths. , Placenent cell has been equi pped with many
nunber of books students reference to enhance their enployability skills.
Action Taken 1. Modification of curriculumto include internship and industry
exposure 2. Field projects and internship ( More than 600 students) are being
undert aken by many departnents .

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econom cs, Hi st 200 475 200
ory, Political
Sci ence, Public
Adm ni strati on,
Psychol ogy,
BCom Cener al 310 796 308
I nt ernati onal
Fi nance and
Account i ng,
Vocai t onal
Forei gn Trade,
HOnour s,
Conput er
Applications
BBA Managenent 60 174 60
VBA Managenent 60 64 59
MCA Mast er s of 60 54 53
Conput er
Applications
VBc Chemi stry 36 35 24
VBC Mat hemat i cs 48 29 24
MCom Commer ce 48 50 44
PG Di pl oma Nutrition and 30 40 30
Dietetics
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

available in the
institution

available in the
institution

in the institution
(PG)

in the institution
(UG)

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2135_Demand_ratio_1580182129.xlsx

teaching only UG
courses

teaching only PG
courses

2018

1073

234

99

30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
129 129 14 46 6 16

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College follows a structured mentoring programme to support and encourage students by offering suggestions
and knowledge, both generic and specific. The mentoring procedure is initiated by the Head of the department,
where each mentor is allotted with a mentee. Mentors start the mentoring process with collecting personal profile
which includes name of the mentee, parents hames, contact numbers, e mail Id’s, parent’s occupation, issues
and concerns, achievements etc., Mentor after gathering the basic information from the mentees analyses the
information and lists the concerns, issues, assistance and support that each mentee requires. Mentor meets the
mentees twice a week and provides advice and proposes suggestions. Need based mentoring is also provided in
the college. A thorough plan of action is charted out for the mentees including follow up sessions. The areas of
mentoring for varied group of mentees are listed below Gifted learners: To focus on leadership and decision
making skills, to strengthen areas of interest, ambitions and future goals, guiding them on additional courses or
certificate courses that can be taken up for career growth and advancements, encouraging them to participate in
national and international competitions, guiding them on writing qualitative research articles. Mentoring helps
gifted learners improve their skills and create a niche for themselves in the competitive market. Average learners:
Focusing on mentoring them about dealing with difficult situations and time management skills. Helping them to
identify their strengths and weaknesses and focus on enhancing their strengths and overcoming their
weaknesses. Helping them to assess their personality and focus on the grey areas. Mentoring helps average
learners to enhance their percentage of marks and further help them to gain a job through campus placements.
Passive learners: Helping them in building their confidence and boast their morale to work hard with utmost focus
and attention. Facilitating them to focus on exams and to enable them to face the exam without fear and achieve
success. Mentors with the help of subject teachers conduct for mentees remedial and revision classes.
Mentoring helps the passive learners mainly in clearing all the papers in exams and specifically helps them in
overall personality development. The mentoring program in common focuses on encouraging and motivating
students to participate in various competitions held in and outside the college. They are also counselled on
attendance and attention levels in the class. Mentees are facilitated to empathise and sensitise towards social
awareness programs. They are helped in bringing change in attitude and contribute towards building healthy
relationship in personal and professional life, overall personality awareness, growth and development is the final
output of the mentoring programs in our institution.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3321

129 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

129

129

0

21

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2135_ict_tools_1580289423.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2135_e_resource_1580289434.xlsx

Name of the award,

Year of Award

Name of full time teachers
receiving awards from
state level, national level,

international level

Designation

fellowship, received from
Government or recognized

bodies

2018

Dr. G Angela

Associ at e Professor

Meritorious Teacher
Awar d- 2018, Govt.

of Tel angana,
H gher education
dept .

| nt er nati onal

2019

Dr. G Angela

Associ at e Professor

Honorary Doctor of

Vi dya Rat na Award

mnistries,

Phi | osophy with

by University of

Di sci pl eship

Institute for
apostolic

Kohi ma,

Nagal and, I|ndia

2019

Dr. Archana Jha

Assi st ant Prof essor

Nat i onal Level
MATRI SHAKTI ” awar d
on the occasi on of
| nt er nat i onal
Worren’ s Day by
Rashtriya Shi ksha
Sanchetna Ujjain,
10th March 2019

2019

Dr. Archana Jha

Assi st ant Prof essor

State level C
Nar ayan Reddy
Sahi t yapur askar
2019 on 16th June
2019

2019

Dr. P. Usha Shri

Assi stant Prof essor

Rashtriya Gaurav
award for
nmeritorious
servi ces,
out st andi ng
per f or mance and
remar kabl e rol e by
I ndia I nternational
Friendshi p Soci ety

2019

Dr .
Khai r unni saAnr een

Lect urer

Nati onal Post
Doctoral Fell owship
( N- PDF)

2018

Ms. Meena Kunari

Assi st ant Professor

Meri torious Teacher
Awar d- 2018, Covt.
of Tel angana,
H gher education
dept .

2018

Dr. N V. Kavitha

Assi st ant Prof essor

Honorary Doctorate
from University of
Asia on the
nom nation of Dr.
S. Radhakri shnan




Research and

Devel opnent centre,

| ndi a

2018

Dr. Sadaf Kal am

Lecturer

Best oral

presentati on award-

Nat i onal
Synposi um “

2018

Ms. Suma Reddy

Lect urer

Honorary Doctorate
fromUniversity of
Asia on the
nom nati on of Dr.
S. Radhakri shnan
Research and

Devel opnent centre,

| ndi a

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom 401 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BCom 424 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BCom 402 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BCom 404 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BBM 685 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BSc 445 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BSc 488 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BSc 467 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BA 111 2,4,6 08/ 04/ 2019 31/ 05/ 2019

BA 263 2,4,6 08/ 04/ 2019 31/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. st annscol | egehyd. com po. ht m

2.6.2 — Pass percentage of students

Programme
Code

Programme
Name

Programme
Specialization

Number of
students

Number of
students passed

Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2135_Honours_recieved_1579926636.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2135_Evaluation_1580361193.xlsx
https://www.stannscollegehyd.com/po.htm

appeared in the in final year
final year examination
examination
111 BA EPP 20 20 100
129 BA HEP 10 10 100
130 BA PEP 28 28 100
156 BA HPP 23 22 96
258 BA HLP 24 24 100
263 BA PLP 45 45 100
685 BBM BBM 57 56 98
401 BCom GENERAL 56 56 100
401 BCom FI NANCE 56 52 93
402 BCom COVPUTER 103 103 100
APPLI CATI ONS
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. st annscol | egehyd. com new Exi tl evel f eedback. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Ms. Sreevani, Ms. Rupa Devi, Ms. Naga Kavitha , Ms. Sownya Devi, M. Santoshi
M sra

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

M nor Projects 365 UGC - CPE 120000 120000



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2135_Pass_percentage_1580111320.xlsx
http://www.stannscollegehyd.com/new/Exitlevelfeedback.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/2135_Seedmoney_1580271911.xlsx

Proj ects 365 Col el ge 27500 7500
sponsored by
the University

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Busi ness Exposure in BBM 29/ 06/ 2019
Startups
Data Anal ytics and Career Statistics 29/ 06/ 2019
Prospects in Statistics
Research Project Wrk Comer ce 06/ 07/ 2019
Car eer Counsel ling Bot any 16/ 07/ 2018
Interview Skills Engl i sh 03/ 08/ 2018
Bui | di ng Team Work and MBA 02/ 11/ 2018
Managi ng Skills
Car eer prospects and Bi ochemi stry 08/ 12/ 2018
scope for Life Sciences
students
Car eer Cui dance Sessi on M cr obi ol ogy 12/ 12/ 2018
Val ues in Engl i sh 10/ 01/ 2019

Ent r epreneur ship

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Engl i sh 1
Cheni stry 1
VBA 1



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2135_Research_Fund_1580361762.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/2135_Seminars_conducted_1580459164.xlsx

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal BBM 1 7.36
I nt ernati onal Bi ochemi stry 1 3.21
I nt ernati onal Chem stry 6 5. 86
I nt er nati onal Comer ce 2 6. 85
I nt ernati onal Mat hemat i cs 2 5.74
I nt er nati onal Nutrition 9 5.5
I nt ernati onal Zool ogy 20 5.87
Nat i onal Bi ochemi stry 1 5.87
Nat i onal M cr obi ol ogy 1 5.8

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Nutrition

Bot any

Physi cs and El ectronics

Engl i sh

Ar abi c

Hi ndi

Hi story

Commer ce

Chemi stry

Statistics

RlrlrRrlw]|vMw]lw|lRr]R] -

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Name of |Title of journal

h-index | Number of

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Year of Institutional



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2135_journals_notified_on_UGC_1580274459.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2135_Books_and_Chapters_1580274973.xlsx

Paper

Author

publication

citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 12 26 2 11
rs/ Wor kshops
Present ed 11 5 0 0
papers
Resour ce 1 5 0 0
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Genetics DNB st udents Sunshi ne Hospital 1500
CGenetics P.G Diplonma in St. Ann’s Col | ege 1200

Nutrition for Wonen
| QAC Assessnent MWP Shah Col | ege 5000
| QAC Assessnent AMS Col | ege 1000
| QAC Assessnent PSG Col | ege of Arts 5000

and Sci ence |,

Coi mbat or e

| QAC Orientation Littl e Fl ower 1500
Degree Col | ege,

Hyder abad

Chemi stry BOS Bhavans Vi vekananda 2000
Col | ege of Sci ence,
Hyder abad
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Lab- A Bridge
bet ween Theory
and Practice

out si de
col | eges

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)

department

Conmer ce FDP on Comrerce | Faculty from 19200 96

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2135_Faculty_participation_1580275158.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/2135_Revenue_1580275472.xlsx

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Qut Reach Activity Bi ochemi stry 1 10
on Menstrual Waste dept.St. Ann’s
Managenent col l ege for wonen
Awar eness program Genetics 1 5
on the inportance Departnent, St.
of bl ood Ann’ s col | ege for
t ransf usi on wonen
To care for the Mat hs Depart nent - 10 16
uncar ed PAWVENCAPMat hs Depa
Envi r onnent al rt ment - PAWWENCAP
consci ousness
CQutreach MCA Departnent- The 2 25
Squar e Reach
Soci et y( Sanr uddhi
Chi | dren Hone)
Qut reach MCA Depart ment - 1 24
Abhi | asha
Vocati onal Disabled
Centre
Wor kshop on Depart ment of 2 3
Denenti a Psychol ogy- Red
Cross Nightingal e
Denentia Day care
centre
Awar at hon Depart ment of 2 15
Psychol ogy - Red
Cross Nightingal e
Denentia Day care
centre
Qut reach Depart nment of 1 67
Psychol ogy-
Institute of Mental
Heal t h- | ndi an
School of
Excel | encel
Fund Rai si ng Depart ment of 1 4
Pr ogr amme Statistics-Autism
Research and Ml ti
di sci pli nary School
(ARMS) and
supported the
organi zati on.
Suvi dha Depart nment of 1 6

Statistics-Youth
for Seva and
I nfosys (Mamat a
Trust)

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Extension/2135_Extension_1580276724.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Leadershi p Concl ave | Best Project under Rot aract District 110
Pr of essi onal 3150
Servi ce
Rot aract Awar ds Best President Rotaract District 80

2018

Secretary Duo

3150

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

soci ety) under
t he aegis of
NACO ( Nati onal

agency activites activites
One day Depart ment of Qut reach 1 10
Trai ni ng Bi ochemi stry-
Sessi on on I NFOSYS
Menst r ual
Hygi ene
Managenent
Vi siting govt Depart ment of Vedi ¢ 4 5
school Mat hs- Vedic Mat hemati cs
mat hemat i cs-
Vi j ayal axm
hi gh school
Al DS awar eness | Departnent of Fl ash nob 2 6
M cr obi ol ogy-
St. Ann’ s
Col | ege for
VWmen,
Mehdi pat nam
Hyder abad,
Tel angana,
Soci al |ssues CW5- Aneri can | nteractive 2 15
Cor ner session with
Hyder abad M. David
Kennedy,
M ni st er
Counsel oe for
Public Affairs
on 12th
Dec, 2018
Swacch Bhar at Swacch Bhar at NCC, St.Ann’s 1 40
Nukkad Nukkad col |l ege for
Worren
Al DS awar eness | ‘ Race agai nst TSACS 1 40
HV - Red (Tel angana
R bbon Run’ state Al DS
control



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2135_Awards_for_extension_1580459556.xlsx

Ai ds Control
Gender Attended a Depart ment of 1 8
awar eness wor kshop “to Political
Count er Gender Sci ence- US
Based Vi ol ence Consul at e
Only for Fenal e
students”
Dec5th Dec6th
organi zed by
t he US
Consul at e
Gender Attended a Depart nent of 1 15
awar eness Vi rtual Political
Di pl omacy Sci ence- US
Prograns on Consul at e
Worren Hi story
Mont h 19t h
March 2019 26th
March 2019
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Level Workshop
Competition Series
for Students on
Mol ecul ar Bi ol ogy
Techni ques

Regi stration fee

Nature of activity Participant Source of financial support Duration
Car eer I 1 INM Bengal uru Col | ege and 1
Opportunities in regi strations
Medi a (Lecture
series)
I ndustri al 40 Students St udent 1
Interface Regi stration fee
Programme- B.com
i ntegrated CVA
programe in
col l aboration with
I MA M| es Acadeny.
Field trip to MANUU 28 Students Ar abi ¢ Depart ment 1
FDP TOT for 22 Faculty Col | ege Managenent 1
I nt egrat ed
programres of ACCA
CVA.
Two Day Nati onal 78 St udent 1

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

partnering
institution/

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2135_Students_in_extension_1580459567.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2135_Collab_activities_1580459668.xlsx

industry
[research lab
with contact
details
Ski || Car eer GVERF, 03/ 06/ 2019 31/10/ 2019 21
Enhancenent |oriented cou A obal
rse/ I nternsh Hospital s
ip
Ski || Sunmrer Institute of | 01/05/2019 15/ 05/ 2019 8
Enhancenent I nternship Ceneti cs
Ski | | Student proj |.Dr.Zahurull 15/ 08/ 2019 30/ 08/ 2019 15
Enhancenent |ect/Training | a Associ ate
in Bioinform| Professor
atics Scientist De
pt. Of Bi ot ech
nol ogy, JBREC
Ski || Sunmrer Ms. Vi nni 20/ 04/ 2019 31/ 05/ 2019 6
Enhancenent I nt ernship Thonas,
Resear ch
Sci enti st
TIE UP Internship |[Institute of | 05/05/2019 25/ 05/ 2019 15
Cenetics
I nternship Hospi t al Yashoda Hosp | 26/12/2018 10/ 04/ 2019 29
Internship |[ital-Sec’ bad
Suni ta
Premal at a
(Chi ef
Dietitian)-
I nternship Organi zed Make Intern 10/ 01/ 2019 12/ 01/ 2019 40
Two Day E- Cel |
Nat i onal
Level
Wor kshop
Conpetition
Series for
Students on
Mol ecul ar
Bi ol ogy
Techni ques
Internship |Designing of Techni g 11/ 06/ 2019 14/ 06/ 2019 1
Robot Desi gn G oup
Dietetics Hospi t al G obal 26/ 12/ 2018 10/ 04/ 2019 29
Trai ni ng I nt ernship Hospital s,
Lakdi kapool
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Accuracy info | abs 20/ 12/ 2018 I nternship 3
pvt Itd (nou)



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2135_Linkages_1580459678.xlsx

| um nescenece
t echnol ogi es
pvt.ltd.

Hebeon t echnol ogi es 01/ 08/ 2018 I nternshi ps and 6
(MU wor khops
Nugat ory inherits 21/ 02/ 2019 To offer B.com 44

i ntegrated CVA
programe in
col l aboration with
I MA M| es Acadeny.

CYBERAEG S I T
Sol uti ons

18/ 01/ 2019

To Enpower the 44
students by
i mparting industry
rel evant skill sets
and i ncreasing
their enployability

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
4300000 4372221
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SQUL2. 0 Ful Iy 2.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ref er ence 58007 15333480 882 506266 58889 15839746
Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/2135_MoU_1580459696.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2135_augmentation_details_1580182575.xlsx

Ref er ence 19333 5843362 290 167910 19623 6011272
Books
Jour nal s 126 2960920 126 111045 252 3071965
Weedi ng 2486 125000 66 7662 2552 132662
(hard &
soft)
O her s(spe 3044 325000 236 40000 3280 365000
cify)
O her s(spe 1184 118400 26 3250 1210 121650
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ms. Sunita David

Fi gurative
expressi ons

Col | ege website
(LMB)

02/ 07/ 2018

Ms. K. Saritha

American and
British English

Col | ege website
(LMB)

02/ 07/ 2018

Ms. REvat hi H story of English |College website 02/ 07/ 2018
Language (LMB)

Ms. Rashmi G amer Col | ege Website 02/ 07/ 2018
(LWVB)

Dr.D. Saral a Di gi tal htt ps://ww. yout ube |02/ 07/ 2018

Communi cati on

. com wat ch?vf V- ay8z
SQREli st PLINQX Z 4 B
u- 6BPgAU3s Ox5XxS3ZY
gl vl

Dr. K Tabassum Museum - Ani malia https://youtu. be/ mw]18/ 07/ 2018
Cr GVFMUFI
Ms. Sri |l akshm Acidity of htt ps://ww. yout ube |03/ 12/ 2018

carboxylic acids

. com wat ch?vWCKQ2Az
DTpkf eat ur eyout u. be

Ms. M Meeta joshi

Wrld History
renai ssance

https://youtu. be/ n9
eeO vHCPE

08/ 08/ 2018

Ms. Sri |l akshm

Acidity of
carboxylic acids

htt ps: //ww. yout ube
. com wat ch?vWCKQR2Az
DTpkf eat ur eyout u. be

01/12/ 2018

Dr. Prathyusha Soft skills- Body Col el ge Website 02/ 07/ 2018
| anguage (LMB)
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/Library/2135_Library_1580460016.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/2135_e-content_by_teachers_1580356585.xlsx

Exi stin 514 430 2 20 12 20 32 60 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 514 430 2 20 12 20 32 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

| CT and DRI SHYA recording facility https://ww. st annscol | egehyd. conf vi deos
. htm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
26250000 28845314 4015000 4320285

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

There are established systens and procedures for maintaining and utilizing
physi cal, academi c and support facilities-laboratory, library, sports conplex,
computers, classroons etc.(10) Mintenance Policy ¢ The Correspondent and
Infrastructure in-charge at the adnmnistrative office with the help of support
staff are responsible for the maintenance and upkeep of various facilities. o
The institutional policy for the upkeep of the physical facilities conprises of
appoi ntnment of regular staff , need based outsourcing and nai ntenance contract.
The following are on the rolls of the college - ? Hardware Engi neer and System
Supervisors . ? Lab Assistants, Herbarium keeper, Gas plant operator, Miseum
Keeper and lab attenders to naintain |labs and related facilities. ? Two
Gardeners and auxillary staff . ? Four security staff for 24/7 security and
CCTV surveillance in place. ? Qualified electrician. ? The college has a
transformer installed in the canpus. Qutsourcing and mai nt enance contract -
Col | ege has an AMC for mai ntenance of Website, Tel ecomunication facilities,
ACs Interactive power boards, all UPS, CGenerator of 125 KV, Lifts, and for
pai nting, repairs and mai ntenance of college grounds, furniture, building,
electrical and light fittings, green initiatives, water storage and
di stribution. A: LABORATORY MAI NTENANCE ¢ The departnments decontam nate
speci nens, cultures and other biological material that is used in the various
| abs before being discarded.  The assistants/attenders of the |aboratories are
responsible for maintaining the labs on a daily basis. ¢ Fire extinguishers are
installed in the vicinity of the labs. ¢« Disinfection by Fumigation is carried
out by M crobiol ogy, CGenetics and Bi otechnol ogy | aboratories is carried out
once in 15 days. B. LIBRARY- MAI NTENANCE ¢ The Library Advisory Committee
foll ows standardi sed procedures for suggesting purchase and up gradation of
books, journals, other resources and al so evol ve strategies to encourage
students for better usage of library. ¢« Open-access systemis followed for
stacki ng books in the |l ending, reference and readi ng sections ¢« The library
adopts a system sed nethod of Internal stock verification , weeding out, in-
house repair, replacement of |ost books . ¢« The library staff supervises and



https://www.stannscollegehyd.com/videos.htm
https://www.stannscollegehyd.com/videos.htm

safeguards library material through Surveillance Caneras and has installed fire
extingui shers . UTILISATION  The Library is open from8 AMto 5 P.M on al
wor ki ng days. ¢ The library regularly issues four/five /six books, in addition
CDS/ DVDS, reference books are also i ssued on overni ght basis. ¢ Books are
i ssued only on student producing ID card, Exchange of Library cards is not
permtted. . C. SPORTS/ GYMNASI UM e The procurenent /replacenent of the
necessary sports equi pnment annually is carried out as per the standard
procedures. ¢ The Departnent invites coaches on a regular basis to train the
students for various sports and ganes. ¢ The sports / gymasi um equi pnent and
the changing roons are maintained in good condition at all tine ¢ Proper
athletic outfit must be worn when participating in sports activities. « Al
equi prrent should remain/ returned where it was originally |located. « Non-
mar ki ng at hl eti ¢ shoes nust be worn in the activity areas. ¢ Itens purchased
fromcafeteria and food services are not permtted in the activity areas.

https://www.stannscollegehyd.com/MaintenancePolicy.htm

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support |EBC, MAD, Freeship, 108 937125
frominstitution Sports

Fi nanci al Support
from O her Sources

a) Nati onal SCW STW BCW EBC, 159 2704280
MAD From Tel angana
St at e Gover nnent

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Gui dance for 16/ 07/ 2018 839 Depart ment of
Conpet ati ve Mat henat i cs,
Exami nati ons Depart ment of
Publ i c

Admi ni stration,
Depart nment of

Engl i sh

Career Counseling 16/ 07/ 2018 705 Heads of the

Departnments

Soft Skills 01/ 08/ 2018 498 Depart nment of
Devel opnent Engl i sh

Renedi al Coachi ng 16/ 07/ 2018 835 Engl i sh Language
Lab

Engl i sh Language 16/ 07/ 2018 2056 Depart nment of
Lab Engl i sh

French Language Lab 16/ 07/ 2018 92 Depart nment of

French



https://www.stannscollegehyd.com/MaintenancePolicy.htm
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2135_Scholarships_1580186051.xlsx

Counsel I'i ng

Bri dge Course 16/ 07/ 2018 1840 Cl ass Incharges
Yoga and Meditation 01/ 08/ 2018 162 Depart nment of
, Yoga and CCA Physi cal Educati on
Cour se
Per sonal 02/ 07/ 2018 172 Respecti ve

| ecturers

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Pl acenent 417 666 15 310
and Car eer
Counsel I'i ng
Cel |
Respecti ve
Departnment s
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

I nstituion,

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS and 470 403 Del oittee 80 45
ot hers and etc
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 BA Psychol ogy Mount MVA-
Caranel Col Economi cs,
ege, Bangal or [MBA, Di pl ona
e, VIIM in Mental
Hyder abad, Ret ardat i on
Thakur
Hari prasad



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2135_Development_Schemes_1580460406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2135_Guidance_1580362607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/2135_Placement_1580460650.xlsx

2019 18 BA Publ i ¢ Adnin Camani i a MBA , MA
istration Uni veristy, [Public Adm n
istration,
B.Ed, MA
Political
Sci ence
2019 6 B. Sc Bot any Gsmani a M Sc. Bot any
Uni versity
2019 16 B. Sc. Zool ogy Islam a B. Ed
Col | ege of (Bi ol ogi cal
Educat i on Sci ence)
M B. A,
MB. A, in
Hospi t al
Managenent
2019 9 B. Sc. Bi ochemi stry G tam Masters in
Uni versity, Heal t hcar e
Vel | ore Managenent ,
[ nstitute, Masters in
Uni versity Heal th care
of Ml an,
Italy
2019 5 B. Sc. Cenetics Vel | ore M Sc.
Institute of | Bionedical
Technol ogy, Cenetics
Gsmani a
Uniersity,
etcq
2019 28 B. Sc M cr obi ol ogy Pal anmur u M Sc.
Uni versity, |M crobiol ogy
Shadn
Col | ege, etc
2019 12 B. Sc Conput er AV Col | ege MCA, M Sc.
Sci ence of Arts, Conmput er
Sci ence and Sci ence
conpt er Sci en
ce
2019 58 B. Sc Physi cs and AV Col | ege M Sc
El ectronics |for Wnen, S Physi cs,
hanti ni ket an |El ectronics,
Wnen Degree
Col | ege
2019 79 B. Com Conmrer ce Ca Institute CA
Hyder abad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SET 1
TOFEL 1

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/2135_Progression_1580358518.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2135_Qualifying_1580188814.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
O U Inter-Coll ege Inter collegiate83 83
Tour nanment s
O U Inter college Inter Collegiate 150
Handbal | and vol | eybal |
Tour
I nternational, National Inter Collegiate 63
and District players
Col | age conpetition Inter Collegiate 94
Competition on Add Inter Collegiate 40
Selfie, Corporate
Roadi es, Turn a Coat
Biz chetionairre Inter Collegiate 40
Street Play Conpetition Inter Collegiate 12
“CLICK APIC - A Inter Collegiate 22
Phot ogr aphy conpetition
on “Birds in and around
twin cities”
M CROBI OVE DI ET Inter Collegiate 24
LUMOSI TY- Ganre your Brai n! Inter Collegiate 30
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2018 Gol d Internatio 1 0 G 1204-17- 67
nal Rut hvi ka 2- 056

2018 Silver Internatio 1 0 J. Meghana |1204- 16- 67
nal 2-013

2018 Si |l ver Internatio 1 0 G 1204- 16- 68
nal Vrushal i 5-027

2018 Silver Internatio 1 0 Alica Joe |1204-17-40
nal 8- 033

2018 ol d Nat i onal 1 0 Zahi da 1204-17- 68
Ni yaz 5-038

2018 ol d Nat i onal 1 0 S. Shajiha [1204-18-12
Begum 9-028

2018 Col d Nat i onal 1 0 B. Raga 1204- 18- 15
Nevedi t ha 6- 001

2019 ol d Nat i onal 1 0 Ch. 1204- 16- 11
Utejitha 1- 004

Rao

2019 Si |l ver Nat i onal 1 0 Navaneet ha |1204-17-11

1- 008



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2135_Activities_Organised_1580189360.xlsx

2019 Silver Nat i onal 1 0 Suchitra [1204-17-25
8-027

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students have a voice in governance through their representati ons on
academ c and adm nistrative commttees of the college. The student body SQAC (
Student Quality Assurance Cell) acts as an interface between the student
communi ty and managenment. They col | aborate with students to coordi nate events,
represent their fell ow students at neetings, and suggest and i npl enent
solutions to problens related to canpus life. They provide a common platformto
students for co-curricular and extra-curricular activities and are volunteers
for all the major technical, cultural, literary and sports activities organized
in the college prem ses, guided by a teamof faculty nmenbers. The students al so
play a vital role in organizing sem nars, conferences and workshops. They al so
organi se nunber of events for faculty, admin and auxiliary staff .The student
representatives are selected fromthe different faculties based on their verbal
and witten comunication skills, organizational, planning and interpersona
skills. The major conmittees having student nmenbers are: Statutory bodies: SQAC
president is a nenber in |QAC. Literary Magazine , where students take the |ead
i n Conduct of Debate, Elocution, Essay witing, quiz conpetitions, etc.
Students take up the responsibility as editors of annual coll ege nagazi ne ”"Ann
Ascensi on”, and newsletters of various departnents. Apart fromthis, they
design and publish brochures, posters, banners and other publicity material for
vari ous events/workshops/ sem nars, organized by their respective departnents

Cultural: Organize cultural activities at intra and inter collegiate |evel
choosing the talent for the events, comng up with relevant thenes ,
advertising events, and recruiting volunteers. Sem nars work-shops : Assist the
faculty in arranging the conduct of seminars. Anti-Ragging : Ensures ragging is
not practiced in the canpus by constant nonitoring and awareness prograns.
Grievance Redressal : Act as an interface between students and managenent.

Cl ass Representatives: Act as a bridge between the faculty nenber and the
class, updates students with acadenic information, assists teachers and takes
initiatives in organizing events, etc. Clubs and Cells : Students play an
inmportant role in the activities of the various clubs and cells |ike Dhruva and
Sci ence C ubs which pronote scientific tenper, Sanskriti and Paranpara which
preserve culture and heritage, Eco-club and NSS which aid in awareness of
envi ronnment al protection, Rotaract and SAHHARA in outreach activities, Dhwani
and Dhruti on Social issues and Whnen’'s Studi es, Equinox, CHEErs, ED cell and

Consuner Cell. Menbership in these clubs help them gain inval uabl e | eadership
soci al and personal skills besides building self esteem. They also played a
major role of instilling confidence anbng the students. “Swaach Bharat” a

| eadi ng flagship programme of GO, undertaken by the student volunteers in
public places was well|l received by the nei ghbouring comunity. Role of students
in traffic managenent and initiation of signature canpai gns were undertaken on
various issues |like environment, human rights, gender rel ated viol ence and
corruption. The multifarious activities benefit the student fraternity by and
| arge having a sense of contentnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of the coll ege nanmed “Annsoiree” was established in 1986
and was registered on 17th June 2005 bearing the registration No. : 933/2005,
with the Motto-“Reunite, Renew, Reflect”. The institution maintains a database



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2135_awards_in_activities_1580449919.xlsx

of alummi and provides online registration of alumi on the college website.
The students pursuing higher education in foreign universities and research
organi zati ons are connected by the official social networking sites such as
Face book, Google chat, Watsapp, Blogs etc. The coll ege takes pride in having
alumi spread across a variety of organizations. Financial : The ex -annites
contribute and notivate the students by instituting gold nedals for topping in
the final exami nations of different subjects. The Al umi association sponsors
the education of economically weak students fromthe alumi fund . Non-
financial: The alumi joining as faculty of the departnents is an added
advantage to the institution. Al the departments invite the illustrious al ummi
as resource persons to share their know edge , expertise and experience in the
respective fields. They Sponsor the sem nars organized in the college, and
contribute to the curricul um devel opnent as nmenbers for Boards of Studies of
all the departnments. ? Ms. Munal Kul karni, of GCM conbi nation, Batch 2017-2018
(R15) has been instrunmental in supporting the departnent to devel op contact
with Dr.Soandutta Karak, Senior Technical Oficer, Science Conmunication and
Public Qutreach, CCVMB, Hyderabad, Telangana, India ? Ms. Maryam Associate HR
Ceneralist, alumi of Zool ogy conbination (2015-16 batch) hel ped the students
in getting placenents for the final year zoology students. ? Dr. Wnnie Thonas,
Assi stant secretary, Hyderabad Sci ence Society (HSS), Hyderabad, alumi of

Bi ot echnol ogy course has delivered a Guest |lecture on 25th February, 2019 on
topic Application of Bioinformatics ? A career counseling programon civi
services was held on 21st Jan, 2019 by Snt.V.Lalitha Lakhsm, |AS, Joint
Secretary, Land Reforns Departnent, and West Bengal who is an illustrious

al umi of comerce department. ? Ms. Asnma Sajid, Registered dietician,
Fernandez Hospitals of Nutrition course delivered a |lecture titled” Role of
Nutrition During Pregnancy/Lactation/infancy” for Il 1l year students on 22nd
Jan, 2019 ? Ms. Lakhsm Tejaswi , Free |ance consultant (A umi) conducted a
career counseling session for students of UG and PG DI PLOVA students in the
mont h of Cctober 2018 ? Ms. P. Sreeja, alummi of BA dept. conpleted her Masters
fromLa Trobe University, Melbourne in International Relations visited the
col l ege on 28th June, 2018 and gave an insight about the various pros and cons
of studying abroad. ? Ms. Sindhuja Goud and Ms. Aneena interacted with BA
students and shared their experiences on 6th July, 2018 and 9th July, 2018
respectively. ? The college library has a collection of books contributed by
the al umi .

5.4.2 — No. of registered Alumni:

765

5.4.3 — Alumni contribution during the year (in Rupees) :

76500

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi relations are an inportant part of progress of any educationa
institution. ? Annual Alumi neet was held in 8th November 2018 — Interaction
and contribution ? Database of all the alumi ? Financial support for
econom cal ly week students. ? Collaboration with BSE (Bonbay Stock Exchange) -
Conducting the career oriented drives for the ex-students. ? Instituted gold
medal s for UG and PG toppers. ? Prom nent alummi as Board of Studies nenbers. ?
Various departnents organi zed guest/invited tal ks, arranged interaction neets
for the students with the alummi of their respective departnents. ? Support in
getting internship.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent at St.Ann’s recogni zes that participative nmanagenent with
responsibility, accountability and conmensurate authority instills pride and
notivates the faculty and | eads to job satisfaction and growh. Here we
hi ghlight two activities that illustrate this at St. Ann’s this year. The
Admi ssions conmittee and the Placenment and Career counseling Committee worked
wi th conpl ete autonomy, conmitnent and dedication w thout any disruption to the
regul ar schedule of the institution. Both conmittees were given a free hand to
devise their processes and tinmelines and they both delivered outstandi ng
results. The adm ssion conmmttee on whomlies the onus of a smoboth and fair
adm ssion procedure in strict conpliance with the rules and regul ations for
adm ssion laid down by of the university. began its work in March 2018 for
adm ssions in the year 2018-19 and worked tirelessly through the sumer to
conpl ete the adm ssion process. The committee is |led by a senior faculty as the
convener with menbers drawn fromthe teaching faculty and administrative
staff.. Wth neticul ous planning and teamwrk the conmttee ¢ conducted
periodic neetings with Principal, Deans and heads of Departnents. < revi ewed
and anal ysed denand for various courses. ¢ finalized schedule for issue of
applications ¢ coordinated with prospectus comrittee to ensure its availability
on tinme ¢ issued notification for adm ssions in newspapers and col |l ege website.
e set up a help desk to respond to queries related to admni ssion process. e
arranged for counseling of students on various progranms by respective faculty
and gui ding students in choosing their course ¢ ensured consideration for
differently abled students ¢« arranged Interaction of parents with heads of
Departnents. ¢ provided information on online admi ssions. ¢ and finally
di splayed list of selected candidates with approval fromthe Principal and
coordinated final interviewwith the Principal Thus given the freedomto work
i ndependently, the admi ssion commttee successfully conpleted adm ssion of 1073
students under 23 program options for UG students The Pl acenent and Career
counseling cell Conmittee independently manages all placenent activities and
acts as an interface between industry and students at St.Anns. Led by a
coordi nator and ably hel ped by a team of faculty menbers, the conmmttee e
Organi zed several workshops for students including one on Soft skills
Devel opnent and Career Building by IT nurtureDen, t-Hub, Hyderabad ¢ Arranged
for Canpus Recruitment Training classes for interviews and group discussions e
Along with the regulars, 12 new conpanies cane in for placenents in the year
2018-19 « Facilitated registration of students with TASK( Tel angana Acadeny for

Skill Know edge)whi ch gives them access to attend sem nars, workshops and

certification prograns and training prograns offered by experienced trainers to

train the students in enployable skills « BSE (Bonbay Stock Exchange) organized

training sessions for B. Com and BBM students on Soft Skills, Sales Skills, Core

Fi nanci al and Capital Market. ¢ Helped with internships in different conpanies.

e« Enhanced corporate engagenent through guest |ectures, placenent drives and
interactions. In all, the commttee was able to help place 403 of the 532

regi stered students across 26 conpani es through their stellar work.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Post autonony, the institution has in
pl ace a well rounded curricul um
devel oped after multiple rounds of




deliberations. It is dynam c and
responsi ve to stakehol der inputs and
feedback. It is inparted through a wel
pl anned academ ¢ cal endar with strict
adherence to tinelines. Al departnents
have subject experts, industry
representatives and alummi on their
boards of studies offering val uable
suggestions. The curricul um
incorporates ¢ Skill oriented and
career oriented courses, their numbers
and nature responsive to student
feedback. In the year 2018-19 , 18
Skill oriented and 28 career oriented
courses were offered e«
Interdisciplinary courses ( 30 courses
were offered) ¢ Extra credits for
online courses ¢ Learning Inputs
through Field Work, Industrial visit,
i nternshi ps. Practical
trai ni ng/ proj ects/sen nars/ Paper
presentations ¢ Feedback from students,
peers, papersetters and enpl oyers on
the curriculumto identify strengths
and areas of inprovenent

Teachi ng and Learni ng

The Col |l ege believes in creating a
dynani c | earning environnent ained at
enpoweri ng students. The faculty of the
college is dynam c, creative and are
continuously inproving their teaching-
| earning practices. The institution
this year provided for ¢ Increased use
of ICT facility, AV aids, and smart
boards. e curriculumrevision and
updati ng based on feedback from
st akehol ders ¢ Systenmatic continuous
eval uation to nmonitor students
progress ¢ Facilitating students to
take up online courses, the college has
been registered as a local chapter in
NPTEL on |ine courses. ¢ Access to
internet facility to enable use of
online learning resources. « Miltiple
teachi ng nmethods |ike group discussion,
sem nars, presentations and assignnents
to pronote active participation of
students. ¢ Cuest |ectures by subject
experts organi zed by every depart nent
t hus providing additional inputs and
insights (no. of guest lectures in the
year....) ¢ Renedial classes and
tutorials

Exam nati on and Eval uati on

e Wl planned continuous interna
assessnent ¢ Access provided to
i ndi vi dual departnents for uploading
conti nuous assessnment marks ¢ The year
al so saw further automation of the




processes with online issue of
exam nation application, hall ticket
and online declaration of results « End
senmest er Exans conducted as per
schedul e and results declared within 30
wor ki ng days. ¢« Gievance redressal
t hrough reval uation/recounting « A
grand convocati on was organi zed on 27th
January 2019 for the first batch of
under gr aduat e students passi ng out

under aut onony

Resear ch and Devel opnent

e As part of the institution's plan to
pronote and encourage research, the
specifically constituted research cel
addresses issues of reach. < It
facilitates and notivates faculty to
subm t proposals to various funding
agenci es. Four such proposals were
approved this year ¢ The institution
provi des financial support by way of
seed noney. A total of Rs. 40,000 was
di sbursed this year for this purpose. -
To encourage research activity the
coll ege has instituted an award
St. Ann’ s Research Award SARA and
Dr.Kavita fromthe departnent of
Commer ce departnment was the proud
reci pient this year for her inpressive
research output. « It facilitates
faculty nmenbers to carry out their
research activities in the research
centre ¢ Cash Incentives are given for
paper publications and 59 faculty
menbers were happy recipients . e
Students are encouraged to carry out
research projects.

Human Resour ce Managenent

e Clearly laid out policy for
recrui tnment. Done through paper
advertisenment followed by interview by
a duly constituted panel and
ratification by University ¢ Enabling
faculty to attend/organi ze FDPs or
skill devel opnent prograns ¢ Financia
support for carrying out research
wor k/ i nprovenent of qualification e
Support for attending
conferences/sem nars  Leave or
flexitimngs for research work e
Convenient timngs for work-life
bal ance « Wl fare neasures for persona
wel | being. ¢ Appraisal done through
sel f appraisal , student feedback and
personal interaction of the Principal -
Free health canps organi zed by the
heal th centre ¢ Financial support in
the case of nedical energencies.

I ndustry Interaction / Coll aboration

e Students are encouraged to take up




internships at various industries e
Field visits are regularly organi zed by
departnents to different industries e
Menbers fromindustry are on the boards
of studies of several departnents to
hel p in fornulating industry rel evant
syl l abi ¢ The Academnmi ¢ Council al so has
an industry representative ¢ The
pl acenment cell is in constant touch
with different industry representatives
and organi zations for career counseling
tal ks, preplacenent preparation and
recruitnment drives. ¢ BSE (Bonmbay Stock
Exchange) organi zed training sessions
for B.Com and BBM students on Soft
Skills, Sales Skills, Core Financi al
and Capital Market. ¢ Soft skills
Devel opnent and Career Buil di ng was
held with | TnurtureDen, Hyder abad -
Feedback from enpl oyers to help
strengthen areas of weakness -
Departnments have forged
col | aborati ons/ MOUs with different
or gani sati ons

Adm ssion of Students

e Transparent and nerit based adni ssion
procedures as per the guidelines of
Gsmani a University for minority
institutions. ¢ Application avail able
online « Wbsite, prospectus and
handbook give information about the
institution, programoptions and
institutional objectives ¢« Counseling
by concerned faculty to guide students
seeki ng admi ssion ¢ Interaction of
parents with faculty ¢ Consideration
for differently abl ed students

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e Dissem nation of information through
o SM5 packages o Digital display units
 Work in progress to |aunch nobile app

Adm ni stration

e Digital display systens ¢ Enail
conmuni cations with heads and conveners
of conmittees « Online feedback e
Bi onetric attendance for staff

Fi nance and Accounts

e Fully conputerised office and
accounts. ¢ Miintenance of the college
accounts through Tally version 9

Student Admi ssion and Support

e Online application ¢ Prospectus and
course details nade avail able on the
website ¢ Mintaining student database
t hrough custonm zed software
Regi stration for choice based courses
online




Exam nati on

e Mi ntaining student database through
custom zed software ¢ Mdul e providing
access to departnents for entry of
i nternal assessnent marks ¢ Online exam
application forme Hall tickets online
e Results declared online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018 Dr. P. Usha Sri

Two day
Nat i onal
Conf erence on
NHAPSRI HW at
Anwar ul ul oom
Col | ege30t h31st
Cct ober 2018

0

500

2018 Ms. S. Kedari ni

Two day
Nat i onal
Conf erence on
NHAPSRI HW at
Anwar ul ul oom
Col | ege30t h31st
Cct ober 2018

500

2018 Ms. Jyot hi

59t h Annual
Conf erence of
Associ ation of
M cr obi ol ogi sts
of India(AM
2018)
| nt er nati onal
Symposi um on
Host Pat hogen
I nt eractions
from9th-12th
Decenber 2018
organi zed at
Uni versity of
Hyder abad

1500

2018 Ms.
K. rishnapriya K

59t h Annual
Conf erence of
Associ ati on of
M cr obi ol ogi sts
of India(AM
2018)

I nt er nati onal
Synmposi um on
Host Pat hogen
I nteractions
from9th-12th
Decenber 2018
organi zed at

1500




2018

Uni versity of
Hyder abad

2018

M's Meena
Kumar i

50t h Annual
i nt ernati onal
conference from
15th -17th
Novenber 2018
at NIN India's
Transition From
Food Security
To Nutrition
Security

2000

Dr.

K. Tabassum]| | nternationa

Conf erence on
Recent Trends
i n Engi neering
Sci ence and
Managenent s
(I CRTESM ,
Hydear abd on
5t h August
2018.

1500

2018

Jahan

Dr. Tasneem nt er nati ona

Conf erence on
Recent Trends
i n Engi neering
Sci ence and
Managenent s
(I CRTESM ,
Hydear abd on
5t h August
2018.

1500

2018

Ms. Sant oshi
M sra

Nat i onal
Conf erence on
“Mat hemat i cal
Sci ences and
Appl i cations”
on 30th and
31st July 2018
at GCsnmani a
Uni versity,
Hyder abad

2000

2018

Ms. saba
Fi r dous

Nat i onal
Conf erence on
“Mat hemat i cal
Sci ences and
Appl i cations”
on 30th and
31st July 2018
at Gsnmmani a
Uni versity,
Hyder abad

2000

2018

Dr.

H. Ammani
Das

2nd
I nt er nati onal
Conf erence on

Recent Multidis

10700




h

ci plinary

Research Asi an
Institute of

Technol ogy

Conf erence Cent
er, Pat hunirhani ,
Thai | and23r d24t
2018

November

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

FDP on
Fi nanci al
Managenent

by
Depart nent

of
Commer ce

07/ 03/ 2018

07/ 03/ 2018

2019

FDP on
Busi ness
Anal ysi s

by
Depart mnent

of
Commer ce

02/ 01/ 2019

02/ 01/ 2019

2019

FDP on
Commer ce
Laborat ory
connecti ng
Theory to
Practice
by
Depart nent
of
Commer ce
in associa
tion with
Depart ment
of
Commer ce,
OCsmani a
Uni versity

02/ 02/ 2019

02/ 02/ 2019

21

2019

FDP on
Fi nanci al
Reporting

by
Depart nent

26/ 02/ 2019

26/ 02/ 2019
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of
Commrer ce

2019

FDP on I nt
egration
of
Artificial
Intelligen
cein
accounting
systens by
Depart nent
of
Commer ce
in associa
tion with
| AA,
Hyder abad

27/ 02/ 2019

27/ 02/ 2019

21

2019

FDP on
Usi ng www.
TV5Monde. ¢
omin the

French
cl assroom

by
Depart ment
of French

02/ 08/ 2019

02/ 08/ 2019

2019

em nar on
Research M
et hodol ogy
by
Depart nent
of
Nutrition

21/ 02/ 2019

22/ 02/ 2019

2019

Nat i onal
| eve
faculty
enri chnment
program on
Smar t
Teachi ng
and
| ear ni ng
by 1 QAC
and | CT
Cent er

18/ 02/ 2019

19/ 02/ 2019

22

2019

Nat i onal
Sem nar on
Cor por at e
Academ a P
artnership

( CAP)

Fostering
I nnovati on
and Entrep
reneurship

by | QAC

25/ 03/ 2019

25/ 03/ 2019

117




2019

Nat i onal
| evel
wor kshop
on Urbani z
ation
Schenes of
Gover nnent
- | npact
on Agri cul
tural
Sector in

I ndi a

02/ 05/ 2019

02/ 05/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on BSc CBCS
Physi cs New
Syl | abus

18/ 06/ 2018

23/ 06/ 2018

State Level
Meet on Enrich
Mat hs, Saroj i ni
Nai du Vanit ha
Mahavi dyal aya,

Hyder abad

27/ 09/ 2018

28/ 09/ 2018

Wor kshop on
Mol ecul ar
nodel i ng usi ng
Open Source
Sof t war e Dept.
of Chemistry,
Csnani a
Uni versity

29/ 10/ 2018

31/10/ 2018

Facul ty
Enri chrent
Pr ogram on
Smart Teachi ng
and Lear ni ng,
organi zed by
the ICT centre
and | QAC
, St. Ann’ s
Col | ege for
Wnen ,
Hyder abad

22

18/ 12/ 2018

19/ 12/ 2018

FDP on
Motivating the
Mbtivators at
G Pul | a Reddy
Degree Col | ege,

Hyder abad

10/ 01/ 2019

10/ 01/ 2019
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FDP on GST and 1 10/ 01/ 2019 10/ 01/ 2019 1
Tally at
St.Mary’s
Col | ege,
Hyder abad

FDP on 2 23/ 01/ 2019 23/ 01/ 2019 1
Prospects and
Chal I enges in

Practi cal
Appr oach
towards GST at
Keshav Menori al
Institute of
Commer ce,
Hyder abad

One day 1 23/ 01/ 2019 23/ 01/ 2019 1
Nat i onal
Sem nar on “
| ssues and
Chal | enges in
t he VUCA World

| nt er nati onal 1 08/ 02/ 2019 09/ 02/ 2019 2
Conf erence on
Har mony -
Subal tern’s
Al liance For
Peace (SAP)
Bangal ore .

I nt er nati onal 1 18/ 03/ 2019 19/ 03/ 2019 2
Conf erence for
Sout heast Asi an

and Pacific

St udi es, by UGC

Center, Sri

Venkat eswar a
Uni versity,
Tirupati.

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

21 0 16 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Teachi ng ¢ Enpl oyee group Non-teaching Staff e Students ¢ Fee Concession
I nsurance by LIC « Staff Enpl oyee group | nsurance e Nutritious diet for
of Self-financing courses | by LIC e Staff of Self- sport students ¢ Free
are covered by EFP fi nanci ng courses are heal th checkup - Eye canp
schenes ¢« Admission to covered by EFP schenes ¢ |and dental canp organi zed
daughters of the staff o Admi ssi ons, and fee by the health centre -
Cash award for full concessions for daughters | Renedi al coaching ¢ Book
attendance ¢ Health of adm nistrative and bank facility « Career
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centre facilities « Flexi | support staff « Gfts on Counsel i ng * Personal

timng on nedical grounds festive occasions e counseling « Mentorship -

» Refreshnments and Unifornms for watchnen e Fi el dtrips and excursions

Recreation events Excursion for nonteaching |+ Refreshnents on speci al
staff ¢ Breakfast and occasi ons

I unch organi zed at
vari ous occasions ¢ Loans
gi ven to nonteaching
staff for personal
energencies ¢ Free health
canps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit is an activity designed to add val ue and i nprove the
institution' s financial operations. It ensures a systematic and disciplined
approach to evaluate and inprove the effectiveness of the financial managenent
of the institution inline with its goals and priorities. ¢« For the year
2018-19 Internal audit was carried out by the internal auditor appointed by the
governing body, Ms. Harish Kara and Associ ates, Mlik Chanbers, Hyderguda
Road, Hi mayat nagar, Hyder abad-500029 on 15.4.19 and 16.4.19 ¢« An inspection of
the accounts was carried out on 09.01.18 by the team conprising Sr.Sunita
Ignatius and Sr.Mary Francina fromthe Congregation of the Sisters of St.Anne,
Hyder abad/ Guntur. The external audit serves to ensure regulatory conpliance and
provides credibility to the internal audits. * No external auditors were
appoi nted by the Govt. of Tel anagana for the year 2018-19.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nutrition society of 20542 Two day sem nar on
I ndi a- Dr Di nesh, “Resear ch Met hodol ogy”
Scientist G- Director was organi sed on 21st
Grade, NI N, Besi de Tarnaka 22nd February 2019

Metro Station, Gsmani a
Uni versity PO Tel angana
500007

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Peer Team Yes | QAC
Admi ni strative Yes Peer Team and Yes I QAC,
CSSA Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are coning as Resource persons for departnental activities Parents have
sponsored Gold Medals Parents are actively involved in nentorship program
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Parents as nenber of | QAC have offered their suggestions and support

6.5.3 — Development programmes for support staff (at least three)

Conput er Trai ning Program Environmental Awareness progranmes Language and
Softskills
6.5.4 — Post Accreditation initiative(s) (mention at least three)
Strengt heni ng of SAKSHAM (St. Anns Know edge Skill and Hands on Movenent) STAMP
- St Anns Mentorship Program for other coll eges Awareness about startup and
I ncubation Centre First Convocation Progranme
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Facul ty 08/ 03/ 2019 08/ 03/ 2019 09/ 03/ 2019 140
Devel opnent
Program
2019 Coffee with 21/ 01/ 2019 21/ 01/ 2019 22/ 01/ 2019 30
Coor di nat or
2019 Nat i onal 25/ 03/ 2019 25/ 03/ 2019 25/ 03/ 2019 180
Sem nar
2019 Yout h 15/ 02/ 2019 15/ 02/ 2019 15/ 02/ 2019 930
Sunmi tt
2018 Facul ty 16/ 07/ 2018 16/ 07/ 2018 16/ 07/ 2018 15
I nduct i on
Program
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Bhagavadgit a 21/ 12/ 2018 21/ 12/ 2018 30 2

shl oka
recitation and
Essay Witing
conpetition on
the Topi c:
Worren
Enpower nent i n
Sanskri t
Literature
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

17.7
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Provision for |ift Yes 8
Ranp/ Rai | s Yes 8
Braille Yes 3
Software/facilities
Rest Roons Yes 8
Scri bes for exani nation Yes 3
Speci al skill devel opnment Yes 8
for differently abled
students
Any ot her simlar Yes 8
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 25 20 09/ 03/ 201 365 Community | Heal th , 2508
9 Servi ce Hygi ene
etc and civic
sense
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Cour se

Human Val ues and Et hics
—“Val ue educati on
and enri chnent

progr ammes”

12/ 07/ 2018

Human Val ues Ethics is an
Abi lity Enhancenent
Conpul sory Course for all
UG Students in the 1st
senester. It is a one
credit course which
i ncl udes a project and
presentation. Val ue
oriented education is the
very essence of the
vi sion and m ssion of St
Ann’s Col | ege for Wonen
in pursuance of this
m ssi on the Human Val ues
Et hi cs course has a
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prescribed text book
which is conpil ed and
edited by our Principal
Dr. Sr P Anrutha Dr. Ms.
Rani George, Forner Co-
ordi nator , Val ue
Educati on. The objectives
are pronotion of holistic
growt h of young m nds and
to strengthen faith and
rei nforce ethical val ues.
To bl end the sacred
secul ar education and
st rengt hen nor al
spiritual val ues.

Code of Conduct for 14/ 03/ 2019 St. Ann’s Col |l ege for
Student s Winen has energed as an
institution of

excel l ence, enshrining
its ideal notto “Light of

Life”. This handbook acts

as a conplete guide to

the students to conform
to the rules and
regul ati ons of the

col | ege. The handbook is

i ssued for the benefit of

t he students which

i nclude the vision,

m ssi on, objectives,
col |l ege adm nistration
and governance. It also
provides in detail, the

adm ssi on procedure,

di scipline and vari ous
facilities and support
servi ces, description of
curriculum the exam cel
and the schedul e of the
activities for the
current year

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Post er naki ng 14/ 08/ 2018 14/ 08/ 2018 50
competition on
occasi on of
| ndependence day
with the thene
Past, Present and
Future of India's
Freedom Struggl e

Bhagat h Si ngh 05/ 10/ 2018 05/ 10/ 2018 200
Menorial |ecture
Di wal i Cel ebrati ons- 05/ 11/ 2018 05/ 11/ 2018 30

di stributing diyas




to auxiliary staff
by students (lights
of happi ness)

Ri vaaz - 08/ 10/ 2018 08/ 10/ 2018 119
Traditional Day-
portrays the
traditional attires
of our Indian

Cul ture
Di gnity March 05/ 01/ 2019 05/ 01/ 2019 150
Gur upoor ni na 31/07/ 2018 31/07/ 2018 232

Cel ebration on the

topic: Bh?rat?ya ?c

?r yapar anpar ?vai bha
vam

Wor kshop on 21/ 07/ 2018 21/ 07/ 2018 115

I nternational yoga

day, onYOGA- Heal t hy

Breath and Heal t hy
Life

Fri endshi p day- 01/ 08/ 2018 07/ 08/ 2018 30
Green Geeting
Programme (gift of
sapl i ngs)

Spreadi ng |ight- 03/ 08/ 2018 03/ 08/ 2018 35
Nurture Friendshi p:
Watch it Gowin
t he col |l ege

Nat i onal Handl oom 07/ 08/ 2018 07/ 08/ 2018 32
day- honour and
revive the roots of
handl oons

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

I Increasing Green Cover of Canpus 1. Tel angana Ku Haritha Haram G een Corri dor
Activities like Telangana Ku Haritha Haaram, a flagship progranme of the
Tel angana Governnent ,to do tree plantation in canpus and green
corridor,initiative by Ecoclub and Qutreach units of the college were carried
out in the college canpus to increase the tree cover in the canpus and work on
Carbon neutral status. Training Programs to Students: |ncreasing green cover
across canmpus was inititated by training students in The Seed Ball programe by
Dharani - Eco club. .Seed balls are a way for distributing and protecting seeds
by encasing themin a mxture of clay and conpost. These are then planted at
different places. Through this activity students were introduced to an ancient
techni que of natural farmng Il. WAste Managenent: 2. E-waste Managenent: |CT
centre in collaboration with Crona and Eco club in collaboration with G een
Waves coll ected the nmajor e-waste such as witten off instrunments/equipnment’s,
Printers, Conputers, CDs, batteries, fluorescent bulbs, PCBs and el ectronic
items fromevery departnent and office and delivered for safe disposal. 3. Dry
wast e managenent: Eco club coordinates a program Wl |l being Qut OF Waste in
col l aboration with I TC Paper Board. WOW bags were distributed to students and
faculty in various departnents to collect Dry Waste and col | ected waste was
handed over to | TC Paper board for recycling. 4. Solid WAaste Managenent:
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Ki t chen waste conposting and verm conposting are activities coordinated by eco
club and Departnent of zoology to mnimze wet waste and organi c waste
generated in the canmpus. Conpost material is used to increase the quality of
soil and as natural fertilizer for plants in the canpus and botani cal garden.
Training prograns were al so conducted to student volunteers in the sane. |V.
Paper Free Canpus Initiatives Small steps of departnents to use digital
resources and platfornms optimally to conpl enent regul ar teaching | earning
practices has hel ped in decreasing usage of paper and working on paper free
canpus. Usage of Google Classroons to share study material and google forms to
conduct tests is being practiced towards attaining this outcone of paper free
campus. V. Environnent education: a)Sale of Eco friendly Ganesha: Dharini Eco
club organized a sale of clay idols in our college canpus and created awareness
about celebrating festivals in a eco friendly way b) Eco friendly Bags Wth
Newspaper (Paper Bags): Training programon making bags with old News papers
was carried out to ensure that all pol ythene bags are banned from use. c)
Proj ects on Preparation of Natural Colours and meking recycl ed paper from used
and ol d news papers: Such projects helped Students to attain the skill of
preparing Natural colours fromdry flowers, fruit peels, and other natura
materi al s and al so recycl ed paper from used paper.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: Value Addition by Skill Enhancenent Courses 2.
Obj ectives of the Practice The objective of these Skill Enhancement Courses is
to enrich students with additional skills along with basic degree course which
shoul d enabl e themto be nore conpetent, confident comunicative. The focus is
directed towards vocational training and interest-based progranmes along wth
traditional courses. Tailor-nmade, need-based prograns are initiated for
specific groups. 3. The Context Nowadays, with the tough conpetition prevailing
in the job market. These courses enable |l earners to acquire skills in specific
segnments, position themas donmain specialists in these areas. The curricul um
was designed by adopting different strategies, with the help of the subject
experts, keeping in view the course specific needs and market requirenents. The
Col I ege has provided facilities including infrastructure, expert guidance,
practical training, and internships in related institutions, Soft skills, Field
visits and interaction in formof |ectures by field experts. 4. The practice
Students are offered Skill Oriented Courses in | Year, Career Oiented Courses
in Il Year and ‘Add on Certificate Courses’ for extra credit. These courses are
desi gned to conpl enment acadeni ¢ knowhow with practical skills. Course
Categories: a. Skill Oriented Courses Total 60 hr classes are planned for the
entire academi c year and cl asses are conducted once a week. Apart fromregul ar
theory and practical classes, students are taken on field trips and exposed to
nock sessions to get first-hand information. Students can opt courses from
anong 26 offered. The faculty is drawn fromthe industry, other institutions
and entrepreneurs in the field and the teaching staff of the college. Each
student is expected to take a m nimum of one course to be eligible for the
award of her degree. However, a mninum of one certificate course nust be
compl eted during the first and second senesters. A student earns one credit for
each such course conpleted and grading is done by the resource person. b.
Career Oriented courses Career enhancenent courses are offered to second year

students. The course has 60 classes spread over two senesters (IIl and 1V). A
wi de range of 29 courses are available for the students and the choice of
selection will be as per the student’s interest. The courses are run in

col l aboration with various industries and organi zati ons. Expertise of resource
persons and gui dance of in-house faculty will enrich students | earning
experience. To select the thene, Heads of departnents and | QAC nenbers are
invited to propose thenes based on current issues. The | QAC nenbers deliberate




over the proposals and finally select a specific thene. Students show a keen
interest in these courses as they get to learn new skills. Students feel that
t hese courses enhance the enpl oynent opportunities, nanagerial skills, and
conmpetenci es, creates nore avenues for the jobs. Some of the courses offered
enhance their communi cation and presentation skills which nake them enpl oyabl e.
Sone courses help themto becone entrepreneurs. As per the placenents data
students are placed in various reputed organi zati ons and the placenents have
i nproved consi derably. Students show i nprovenent in their conmunication skills
and sone of themare also a part of student exchange programe offered by the
foreign countries. Sone subject enhancenent courses hel ped students to get
pl acements in specific conpanies, |like those students who chose R-progranm ng
and Data Anal ytics got placed in Verizon. Students who have taken Python
programr ng were preferred in Cognizant, Tech Mhindra and | nfosys. Courses on
soft skills, personality devel opment and conmuni cation skills hel ped students
to get placed in TCS, HGS, Concentrix and CGenpact. Delloite preferred students
who had taken Commerce rel ated courses. 5. Problens encountered and Resources
Required ¢« Resource persons are in demand and getting resource persons is a
chal  enge. ¢ Busy academ c schedul e deters students from spending nore tinme on
t hese courses. ¢ Regul ar update of courses as per need and demand is not easy.
* Registration and cross verification in each course is a challenge. ¢ In sone
cases | ack of Communication skills of the resource person pose an inconveni ence
in the classroom ¢ To run specialized course is expensive. ¢ Practice
deficient soft skills training are not likely to be effective in inproving
performance in the targeted skills. ¢ Mking students attend these cl asses when
other activities are in progress is a challenge. 1. Title of the practice :
Thene of the Year 2. (bjectives of the Practice : To ensure that al
departnents are connected to a conmon goal and work towards achieving it, the
| QAC has introduced “Thene of the Year” wherein all departnments plan activities
in accordance with the thenme of the year. 3. The Context: The activities range
fromguest |ectures, Lunch Tine Theatre events, Flash nobs, field trips, panel
di scussion, participation in intercollegiate events etc. Events related to the
thene of the year are in addition to the other acadenic and extension
activities outlined by the departnents. To select the thene, Heads of
departnents and | QAC nenbers are invited to propose thenes based on current
i ssues. The | QAC nenbers deliberate over the proposals and finally select a
specific thenme. 4. The Practice : The thene of the year is inforned to al
departnents and conmmittees at the comencenent of academnic year. The heads of
the departnents and convenors of comrittees, cells plan for the activities
which are then submitted to Principal and discussed in departnental neetings.
The cal endar of events is prepared and accordingly executed. The foll ow ng
thenes were identified and coordi nated by the | QAC. 2006 — 2007 Shree 2007 -
2008 Environnment 2008 — 2009 Communi cation Networking 2009 — 2010 Societa
Concern 2010 — 2011 Research 2011 — 2012 Sanskriti 2012 — 2013 Well ness 2013 —
2014 Youth for change 2014 - 2015 Innovation 2015 — 2016 Skill Devel opnent 2016
— 2017 Citizenship 2017--2018 Go Digital 2018 — 2019 Entrepreneurship 2019 —
2020 Happi ness 5. Problens encountered and Resources Required — No probl ens
were encountered in inplenmenting this innovative idea. Since only thene is the
common factor departnents are at liberty to plan the activities as per their
capability and resources available. Students also conme up with unique ideas and
maki ng the theme a grand success. No special resources are required and best
use is made of the available infrastructure and other facilities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. st annscol | egehyd. coml best - practi ces. ht m

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
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thrust in not more than 500 words

Centers of Excellence The coll ege has successfully inplenmented vari ous non-core
prograns for students and FDP to keep them updated with nodern technol ogi es.
Nunber of training progranms have been conducted for in-house faculty and for
other college nenbers also. It was proposed to channelize all the activities

t hrough dedi cated centers and thus enmerged seven centers of excellence. 1

SACReD: St. Ann's Center for Research and Devel opnent is a centralized facility

for inter disciplinary research with well equipped | ab, work benches, basic and
advanced equi pnent etc . The centre is open to nenbers of all departnments and
ot her research scholars with prior perm ssion of the Head of the institution.

2. SAHAARA: St. Ann’s hel ping Hands and Reaching Arnms is a centralized
extension facility to carry out all the outreach activities and assigned a room
for the purpose. The center has a coordi nator supported by a team of staff and
students. A cal endar of events is planned out in the beginning of the year and
are executed accordingly. The centre also offers a credited Co — Curricul ar
activity as part of Skill Enhancenment courses. 3. ED Cell: The Entrepreneuri al
Devel opnent Cell operates Janshedji Tata commerce Lab to devel op
entrepreneurship skills, conducts workshops, sem nars and neetings. Cell has
been conducting training prograns, interactive sessions, handson experience in
col l aboration with industry and governnent organi zations-NSIC, MSME, ALEAP,
CONE. 4. Workshops on Devel opnent of Entrepreneurship Skills in association
with National Small Industries Corporation Ltd, . Interactive sessions with
entrepreneurs, field trips to small nediumindustries are regularly held. ED
cell constantly supports and enpowers young wonen vi a devel opnent of

Entrepreneurial abilities to contribute towards National and Econom c progress.

5. Sanskriti: The culture centre introduces the students to the hidden beauties

of our culture and tradition and exposes themto our wealth of nusic and dance

fornms. The students participate in various SPIC MACAY events and their

i nvol venment in National and International Convention of will surely nmake them

an infornmed and responsible citizen . a. The center is a nenber of |NTACH and
participation of | NTACH events is hel ping students to understand Heritage of
our country and connect with their roots and understand the conservation of

nat ural resources and the cultural property. b. The centre organi ses nunber of
cul tural prograns, art workshops, fashion shows by Paranpara unit and field
trips. 6. St. Ann’s ICT Centre: The Information and Comruni cati on Technol ogy
centre of the college caters to the institutional and faculty ICT requirenents,
conducts training prograns, manages institutional archives, naintains website,
LAN and W-Fi. 7. Dhruthi -Centre for Wnen Studies: The Centre for Wonen’'s
studies was started with a mssion to provide a platformfor creating a
critical awareness and sensitivity towards wonens issues in every field.
Dhrut hi organi zes various activities related to wonmen and gender issues and
fruitful collaborations with various acadeni c and non acadenmic institutes. 8.
Saksham St. Ann’s Know edge Skills Hands on Movenment is a centre which
operates from Ramanuj an Maths | ab and provi des necessary gui dance, coaching and
assi stance for students preparing for various conpetitive exans.

Provide the weblink of the institution

https://ww. stannscol | egehyd. com i ndex. ht m

8.Future Plans of Actions for Next Academic Year

Plan for the year 2019 — 20 Planning for the future nmeans naking conscious
deci si ons now and rather than being preoccupied with day-to-day events, take a
step back and look to the larger prospects. W need to evolve ways of nonitoring
our plans, even as we are changing and we sketch not the future, but a range of
desirabl e possibilities keeping the institutional vision, mssion and objectives,
establishing an overall strategy and the actions to achieve them Any process
that involves introspection and journey to ‘what was ?° nust have an agenda for
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‘“what next ?’. St Ann's believes that strategic planning is an institutiona
managenent activity that is used to set priorities, focus energy and resources,
strengt hen existing practices, and ensure that all units are working toward
common goal s. An agenda of total quality viewpoint has nade a profound effect on
the institutional perception of qualitative planning and | QAC i s al ways eager to
i nnovate, ideate and inplenent. It focuses on integrating the efforts for quality
i mprovenent in alignment with the college’s vision and m ssion and plans in
accordance with the rel evance and quality of academ c and ot her value addition
programes ¢ | QAC fornul ates and suggests strategies for continuous inprovenent
at an operational |evel and conbines Issues that need approval at appropriate

| evel s Ii ke Academ c Council or Governing Body. Academ c enhancenent and
Sustenance plans It is ainmed to keep the institution abuzz with quality
sustenance activities and encourages the departnents to plan acadenics events

i ke —Conferences, Wrkshops, Sem nars, Panel Discussions, etc. to facilitate
exposure of the students and teachers to new frontiers of know edge. At St. Ann’'s
| earners of all ages and experience levels aimto get exposure to | atest

devel opment in their subject areas and plan to invite speakers with gl oba
exposure. Conferences/ Sem nars not only open doors to new perspectives, but also
open eyes to future opportunities, networking and col | aborations. Human Resource
Devel opnent The col | ege proposes to organise « A faculty level National Sem nar
around the thenme of Best Practices in Curriculum devel opnent and an Interface
with Industry. ¢ One day seminar for the Adm nistrative and Auxillary staff e
Youth Sunmit ¢ New faculty induction programe Semi nar on | PR, Research

Met hodol ogy Faculty Devel opnent Program e Deputation to Refresher and Orientation
Course * Regional |evel workshop on e- content devel opnent Teachi ng Beyond
curriculum Learni ng doesnt just take place in the classroomlearning just the
syl l abus. Informal, co-curricular, and extracurricular activities contribute
substantially to | earning outcones. Many departnents have planned industrial and
research lab visits Feedback ¢ Entry Exit feedback ¢« SWOC analysis -faculty

f eedback ¢ SAFAI Re - Feedback from stake holders Installation of SQAC and
coordinate its activities Quality Connect— | QAC newsl etter Young Faculty Award
and Research Award New Centres | QAC proposes to start 1. Institution Innovation
Council 2. IPR Cell 3. Innovation and Incubation centre 4. Centre for Mentorship
— StAWP — St. Ann’s Mentorship Program Academi ¢ Audit | QAC will conduct e
Acadeni ¢ and Admi nistrative Audit ¢ Managenent Audit ¢ Thene of the year —

Happi ness The year should see a wi de spectrum of activities by
departnents/conmm ttees/cel |l s/ clubs/centres focussed around the thene of the year
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